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1. A compucer-based method for decermining/a price 
for an insurance product under which an insurer 'wili provide 
termination benefits to employees who are nor -voLCntarily 
terminated from employment by an employer, the i/ethod 
comprising : 

storing historical information about ;?fates 
termination of employees of the employer whcz^ are non- 
voluntarily terminated during a predetermined historical 
period, and historical information indicative of periods of 
time during which employees who are non/voluntarily 
terminated are expected to remain unemployed, • 

based on the stored historical information, 
estimating an amount of money that /Will be required to pay 
termination benefits under the insurance prgduct to 
employees who are non-voluntariyry terminated, assuming a 
continuation of the historical/terminatdon rates, and 

determining a priice for the insurance product that 
is smaller than the estrimayed amoupx of money so that the 
employer's cost for jtermination Jz^nefits will be smaller 



under the insurance 
product . 



2 . 



The met 



pr 



:t th^ without the insurance 



hod of claim 1 in which the historical 
information about /ra&es of termination includes numbers of 
terminated employees per year during the historical period. 
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3 . The method of claim 1 in which the historical 
information ^^out rates of termination includes salary 
histories o# the terminated employees. 
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The method of claim 1 in which the historical 
informati/on about rates of termination includes tenures of 
the tenpinated employees. 
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5. The method of claim 1 in v/hich zhe hiscorical 
information includes job classifications of terminf^ed 
employees . . 

6. The method of claim 1 in v;hich uh6 historical 
information includes the numbers, salary histories, and 
tenures of terminated employees and the pr/Lce for the 
insurance product is determined by consijaering different 
cells of employees separately, each cel/l including employees 
whose job classifications, salary hi^ories and tenures fall 
within predefined ranges, 

7. The method of claim/l in whi^h the price 
reflects expected periods of unemployrtient that are shorter 
than the historical ggjriods /f unemployment . 

8. The me4:had of clad^n 1 in which the estimated 
amount of money ijs adj\)/s tester expected inflation, 

9. The /method of claim 1 in which 

the insu|:ai?tt:e product includes a basic coverage that 
will provide teMi/nation benefits to no more employees than 
the average annual percentage of employees who were non- 
voluntarily terminated during the predetermined historical 
period, and 

tho^price determination reflects the basic coverage 



:0- The method of claim 9 in which the average 
annual/percentage is adjusted to reduce the impact of years 
m wn<ich the percentage of employees who were non- 
vol>mtarily terminated is aberrantly high. 



11. The method of claim 1 in which 
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2 the insurance product includes an enhanced coverage/ 

3 that will provide termination benefits to employees who 

4 exceed the average annual percentage of employees who w^^e 

5 non-voluntarily term.inated during the predetermined 

6 historical period, and 

7 the price determination reflects the enhance 

8 coverage . 
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1 12. The method of claim 11 in which tYya enhanced 

2 coverage is limited by a stop loss amount, ar 

3 the price determination is based on yche stop loss 

4 amount . 

1 13. The method of claim 12 in /A^hich rights to the 

2 enhanced coverage are made availableyover time only in 

3 accordance with a vesting schedule.. 



1 14 . The method of claim/l2 in which the 

2 determination of price /to^ the/enhanced cover^e yields a 

3 . pricing formula based /on numbers of termin^ions and the 

4 pricing formula is amlied/r^atroactively^ased on actual 

5 termination experience, 

1 15. The meth^od yi* claim 1 further comprising 

2 storing infoi^ation about employment demographics of 

3 employees of the ernployer sufficient to categorize the 

4 employees into risk cells, 

5 determining a limit of coverage for each of the 

6 cells expressed as a maximum percentage of employees in that 

7 cell who will/be eligible for termination benefits, and 

8 setting a separate sub-price for each of the cells. 



1$.- The method of claim 1 further comprising 

- 25 - 



2 Storing information about employment 

3 demographics of employees of the employer sufficient to 

4 categorize the employees into risk cells, ai 

5 establishing a separate pricing form.ula for 

6 each of the cells to be applied retroactively at each 

7 anniversary date of the policy. 

1 17. The method of claim 15 in/ which the employees 

2 are categorized based on salary, teryiire, and job 

3 classification. 
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1 18. The method of claim/l6 in which the employees 

2 are categorized based on salary, tenure, and job 

3 classification. 

1 19. A computer -ba&4d method for determining a 

2 component of price for a portion of/coverage of an insurance 

3 product under whi>ch an i/nsurer wi^ provide termination 

4 benefits to empdc^ees vmo are n^zm-voluntarily terminated 
5. from employment by An/employe/, the method comprising: 

6 storing historical information about rates at which 

7 employees of t.he enffcloyer were non-voluntarily terminated in 

8 excess of an average rate of terminations during a 

9 predetermined historical period, 

10 storing/a predetermined maximum number of employees 

11 in excess of tme average historical rate of terminations who 

12 will be cove/ed by the portion of the coverage for which the 

13 price component is being determined, and 

14 det/ermining the component of price based on the 

15 predeternyined maximum number of employees. 
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/20, A computer-based method for determining a 
component of price for a portion of coverage of an insurance 



product under which an insurer will provide termination 
benefits to employees who are non-voluntarily termip^ated 
from employment by an employer, the method comprisang: 

storing historical information about rate4 at which 
employees of the employer were non-voluntarily/cerminaced in 
excess of the average rate of terminations dicing a 
predetermined historical period 

determining the component of price/for the actual 
number of employees who are terminated in excess of the 
average rate of terminations during the^ predetermined 
historical period. 

21. A computer-based method for determining a price 
for coverage of an insurance product under which an insurer 
will provide termination benefits to employees who are non- 
voluntarily terminated' from ej/ployment by an employer, the 
method comprising: , ^ 

storing/lnf orntation about employment 
demographics of employees^ of izfhe employer sufficient to 
categorize the emp/loyeas into risk cells, 

determining a /limit for basic coverage for each 
of the cells expressed a.s/ a maximum percentage of the total 
number of employees4in^hat cell who will be eligible for 
termination beneS^its, 

setting a separate price for basic coverage for each 
of the cells, / 

determining a limit for enhanced coverage for each 
of the cells/ expressed as a maximum percentage of the total 
number of ernployees in that cell who will be eligible for 
termination benefits, 

setting a separate price formula for enhanced 
coverage for each of the cells, and 



21 determining the price for enhanced coverage forVeach 

22 of the ceils retroactively based on the accuai numbe^of 

23 employees who are terminated in excess of an average rate of 

24 terminations during a predetermined historical pefriod. 
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22. A computer-based method for managing a 
durational risk associated with an insurance product under 
which an insurer provides termination henetizs to employees 
who are -non- voluntarily terminated fro^ employment by an 
employer, the durational risk comprising the risk that the 
unemployment periods for the emplovees under -the basic 
insurance product will be greater/ than historical 
unemployment periods, the methoa comprising: 

storing information about dates of termination and 
historical employment experiences of^ employees who have been' 
terminated from employment/by the ^^ployer and are covered 
by the insurance product, 

storing informa/ion ahdut displacement duration, 
based on phe |^ored/inf ormation, generating 

listing terminated employees in 
In periods that will reduce the impact 

of durational ri^k, 

trackirig dates of reemployment of terminated 

employees, an<2 

controlling payments of termination benefits based 
on stored dates of termination. 



information usefijl 
finding new jobs 
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2y8 . The method of claim 22 in which the payments 
are als/S controlled on the basis of individual pay period 
benefi/t amounts, cumulative benefit amounts, and 
reemployment dates. 
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24. The method of claim 23 in which che duraciottai 
risk comprises a risk thac the unemployment periods fc2^ the 
employees under an enhanced coverage of the insuran^ 



produce v/ill be greater ::han che assumed duracicr 
incorporaced in a pricing formula for che enhance 



coveraqe 
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25. A compucer-based mechcd for reducing an adverse 
selection possibilicy for a risk associated ivith an 
insurance product under which an insurer ps^vides 
termination benefits to employees who are/ non- voluntarily 
terminated from employment by an employer, the method 
comprising : 

storing information that def^/nes a maximum amount of 
money associated with the risk that? may be paid as 
termination benefits for both a brasic coverage and an 
enhanced coverage of the insurance product, 

providing a time -dependent vesting schedule for a 
maximum amount of termiyOatiory benefit under the enhanced 
coverage, and 

processing bejiefit 
in a manner that preyentj 
exceed the vesting gche^ 




claims yith respect to the risk 
paymerat: of benefit claims that 



26. A computi^y- based system for determining a price 
for insurance that provides termination benefits to 
employees who are >non-voluntarily terminated from employment 
by an employer, comprising: 

storing /information about historical termination 
experience for/ the employees, 

determining a base risk representing a component of 
the terminat/ion experience that has a relatively smaller 
variation cDver a period of years, 
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10 setting a risk component of the price associac>ed 

11 with covering che smaller variation base risk, 

12 setting a second component of che price as96ciaced 

13 with covering an enhanced risk with a predefined /limic of 

14 coverage, che enhanced risk representing a comopnent: of the 

15 termination experience that has a relatively ^rger 
15 variation over a period of years, and 

17 determining the price based on the ^irst and second 

13 comoonents. 
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27. The method of claim 26 in vfhich the second- 
component comprises a pricing formula/ *and the determining 
of the price is done retroactively by applying the formula 
to actual termination to determine/the second component. 

28. A computer-based method of administering 
termination benefits paid under an insurance product to 



employees who are non- 
by an employer, the m 
storing infer 
limits of termination 
employees belonging t 



untiarily terminated from employment 
d/comprlsing : 

n th^ identifies separate time 
ef^s to be paid with respect to 
fferent risk cells, 
storing inf or^friat ion about claims made for 
termination benefit/s with respect to the employees belonging 
to different risk/cells, 

comparing the limits of termination benefits with 
the claims mad/ for each of the risk cells, and 

withhcading benefits when the actual time for a risk 
cell exceeds/ the limit for thv^ risk cell 



2 9/ The method of claim 28 further comprising 
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2 Storing information about the periods of time/that 

3 an employee must remain unemployed before terminati^dn 

4 benefits are paii, 

5 comparing the time periods with an actual time 
5 period during which an employee has remained -anemployed, 

7 withholding benefits until the actual time period exceeds 

8 the stored time period, 

notifying the employer that benefits for a given 
cell have been exhausted. 



1 30. The method of claim 28, /further comprising 

2 receiving, storing and searching information about 

3 employees eligible for state un^ployment insurance 

4 benefits, 

5 comparing the eligibl/^ employees with employees who 

6 are terminated f^rom emploWent/fcy the employer 

7 withholding^benef/t^^hen a terminated employee's 

8 eligibility status ^oryi^te benefits matches a rule for 

9 withholding benefit 

1 31. A colr^uter-based method of administering basic 

2 and enhanced coverages of insurance products that provide 

3 termination benefits to employees who are non- voluntarily 

4 terminated f3;;om employment by an employer, the method 

5 comprising: 

6 calculating, storing, reporting and distributing 

7 broker c5zmimissions , claims administration fees, IP override, 

8 frontir^ fees, carrier overhead,, and premium tax, and 

9 / calculating and reporting required risk based 
10 capi/al . 



1 32. A computer-based method for use in reducing a 

2 durational risk associated with benefits to be paid under an 
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3 insurance product chat provides termination be^nefits to 

/4 employees who are non-volyncarily terminated from employment 

^5 by ah employer, the methc/d comprising: 

6 storing information that indicates receipt of 

7 notification of non- voluntary termination of an employee 

8 covered by the termination benefits, 

9 storing infoOTiation that can be assembled into 

10 prescripted interviyews of terminated employees, and 

11 in response? to the stored information about 

12 notification of riK)n- voluntary termination, providing a 

13 prescripted intjerview to accumulate informacion useful in 

14 placing the employee in a new job, and 

15 storii?fg the results of the interview. 

1 Cy^^^'^^.y^^ • ^ computer-based metJ?fod for use in reducing a 

2 durational risk associated wit)?i benefits to be paid under an 

3 insurance product that provides termination benefits to 

4 employees who are non- voluntarily terminated from employment 

5 by an employer, the metjrod comprising: 

6 storing information about the qualifications of a 

7 terminated employee/ror reemployment," 

8 storing information about available jobs, and 

9 matching/the stored information. 
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